U.S. Departiment of Justice

Office of Justice Programs

Office for Civil Rights

Washington, D.C. 20531

May 5, 2015

Kathy Vestal

Kansas City MO Police Department
1125 Locust Street

Kansas City, MO 64106

Re:  Equal Employment Opportunity Pian (EEOP) for Kansas City MO Police Department

Dear Ms. Kathy Vestal,

The Office for Civil Rights, Office of Justice Programs, has reviewed and approved the EEOP
Utilization Report that you submitted in accordance with the grant conditions set forth by either the
Omnibus Crime Control and Safe Streets Act of 1968 (Safe Streets Act), Juvenile Justice and
Delinquency Prevention Act of 1974, the Victims of Crime Act of 1984 or their implementing
regulations. The plan that you submitted conforms to the online Guide to the Design and Development
of an Equal Employment Opportunity Plan, which provides the essential information that the
Department of Justice requires for our initial screening of your EEOP. The Department of Justice
regulations for developing a comprehensive EEOP may be found at 28 CFR § 42.301 ez seq. Your
approved plan is effective for two years from the date of this letter, and satisfies the EROP requirement
for any subsequent grant awards received during the two-year period.

Your organization may, however, have additional civil rights compliance requirements if it receives funding
from grant programs other than the ones listed above. For example, if your organization is a recipient
of funding from the Office on Violence Against Women (OVW), your organization’s non-discrimination
policies and practices should also include prohibitions on discrimination on the bases of actual or perceived
sexual orientation and gender identity,

If you have any questions regarding this matter, please contact the Office for Civil Rights at (202) 307-
0690,

Sincerely,

X it d f Al

Michaei L. Alston
Director
Signed by: MICHAEL ALSTON




EEOP Utilization Report

\Wed Apr 15 13:44:58 EDT 2015



Step 1: introductory Information

Grant Title:

Grantee Name:

Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

COPS Hiring Recovery Program

Kansas City Missouri Police
Department Board of Police

Commissioners

l.ocal Government Agency

1125 Locust St.
Kansas City, Missouri
64106

Shaun Cauthon

1125 Locust St
Kansas City, Missouri
64106

Jene' Williams

Grant Number:

Award Amount:

Telephone #:

RO.J Telephone #:

2011ULWX0020
$1,683,950.00

816-234-5345

202-616-9900

Grant Tifie:

Grantee Name:

Grantee Type:
Address:

Contact Person:

COPS Hiring Recovery Program

Kansas City Missouri Police
Depariment Board of Police

Commissioners

Local Government Agency

1125 Locust St
Kansas City, Missouri
64106

Shaun Cauthon

Grant Number:

Award Amount:

Telephone #:

2012ULWX0017
$1,250,000.00

816-234-5345

Contact Address: 1125 Locust St.

Kansas City, Missouri

64106
DOJ Grant Manager: Jeng' Williams DOJ Telephone #: 202-616-9900
Grant Title: COPS Hiring Recovery Program  Grant Number: 2013ULWX0027

Grantee Name:

Grantee Type:
Address:

Contact Person:

Kansas City Missouri Police
Department Board of Police

Commissicners

t.ocal Government Agency

1125 Locust St.
Kansas City, Missouri
84106

Shaun Cauthon

Award Amount:

Telephone #:

$1,250,000.00

816-234-5345



Contact Addross:

DGJ Grant Manager:

1125 Locust St.
Kansas City, Missouri
64106

Jene' Witliams

DOJ Telephone #;

202-616-9200

Grant Title:

Granfee Name:

Grantee Type:
Address:

Forensic DNA Backlog Reduction

Program

Kansas City Missouri Police
Department Board of Police
Commissioners

Local Government Agency

1125 Locust St.
Kansas Cily, Missouri
641086

Grant Number:

Award Amount:

2013-DN-BX-0036

$412,761.00

Contact Person: Melissa Mclaughiin Telephone #; 816-234-5357
Contact Address! 1125 Locust St.
Kansas City, Missouri
64108
DOJ Grant Manager: Charles Heurich DOJ Telephone #: 202-305-2664
Grant Title: Forensic DNA Backiog Reduction  Grant Number: 2014-DN-BX-0113
Program
Grantee Name: Kansas City Missowrt Police Award Amount: $423,345.00
Depariment Board of Police
Commissioners
Grantee Type. Local Government Agency
Address: 1125 Locust St.
Kansas City, Missouri
64106
Contact Person: Melissa McLaughiin Telephone #: 816-234-5357
Contact Address: 1125 Locust St
Kansas City, Missouri
64106
DOJ Grant Manager: Charles Heurich DOJ Telephone # 202-305-2664
Grant Title: Paul Coverdell Forensic Science  Grant Number: 2014-CD-BX-0070

Grantee Name:

Improvement

Kansas City Missourl Police

Award Amount:

$174,650.00



Department Board of Police
Commissioners

Grantee Type: Local Government Agency
Address: 1125 Locust St.
Kansas City, Missouri
64106
Contact Persomn: Melissa MclLaughlin Telephone # 816-234-5357
Contact Address: 1125 Locust St.
Kansas City, Missouri
64106
DOJ Grant Manager: Christine Torres DO} Telephone #: 202-305-1978
Grant Title: Community Arrest Program Grant Number: 2012-WE-AX-0027
Grantee Name: Kansas City Missouri Police Award Amount: $163.086.00
Department Board of Police
Commissioners
Grantee Type: Local Government Agency
Address: 1125 Locust Si.
Kansas City, Missouri
64106
Contact Person: Melissa McLaughlin Telephone #: 816-234-5357
Contact Address: 1125 Locust St.
Kansas City, Missouri
84106
DOJ Grant Manager: Chris Poithast DOJ Telephene #: 816-523-5550

Grant Title:

Grantee Name:

Grantes Type:
Address:

Contact Person:
Contact Address:

Police Traffic Services-Youth
Alcohol

Kansas City Missouri Police
Department Board of Police
Commissioners

Local Government Agency

1125 Locust St.
Kansas City, Missour
64106

Shaun Cauthon

1125 Locust St
Kansas Cily, Missouri
64106

Grant Number:

Award Amount:

Telephone #

15-154-AL-044

$22,000.00

816-234-5345



DOJ Grant Manager:

Marcus Holmes

DOJ Telephone #:

573-751-5408

Grant Title:

Grantee Name:

Grantee Type:
Address:

Contact Person:
Contact Address:

DOJ Grant Manager:

Police Traffic Services-Occupant

Protection

Kansas City Missouri Police
Department Board of Police
Commissioners

Local Government Agency

1125 Locust St.
Kansas City, Missouri
64139

Shaun Cauthon

1125 Locust St.
Kansas City, Missourt
64106

Marcus Holmes

Grant Number:

Award Amount:

Telephone #:

DOJ Telephone #:

15-154-M2HVE-05-026

$60,000.00

816-234-5345

573-751-5408

Grant Title:

Grantee Name:

Grantee Type:
Addross:

Police Traffic Services-DUI Multipte

Offender

Kansas City Missouri Police
Department Board of Police
Commissioners

Local Government Agency

1125 Locust St.
Kansas City, Missourf
64106

Grant Number:

Award Amount:

15-154-AL-045

$123,932.00

Contact Person: Shaun Cauthon Telephone #: 816-234-5345
Contact Address: 1125 Locust St
Kansas City, Missouri
64106
DOJ Grant Manager: Marcus Holmes DOJ Teiephone #: 573-751-5408
Grant Title: Pgolice Traffic Services-Advanced  Grant Number: 15-PT-02-067
Crash Reconstruction
Grantee Name: Kansas City Missouri Police Award Amount: $20,109.00

Grantee Type:

Department Board of Police
Commissioners

Local Government Agency



Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

1125 Locust St
Kansas City, Missour
654106

Shaun Cauthon

1125 Locust St.
Kansas City, Missouri
64106

Marcus Holmes

Telephone #:

DOJ Telephone #:

816-234-5345

573-751-5408

Grant Title:

Police Traffic Services-Sabriaty Grant Number:

15-154-AL-043

Checkpoint
Grantee Name: Kansas City Missouri Police Award Amount: $152,500.00
Department Board of Police
Commissioners
Grantee Type: Local Government Agency
Address: 1125 Locust St.
Kansas City, Missouri
684106
Contact Person: Shaun Cauthon Telephone #: 816-234-5345
Contact Address: 1125 Locust St.
Kansas City, Missouri
64106
DOJ Grant Manager: Marcus Holmes DOJ Telephone #: 573-751-5408
Grant Title: Police Traffic Services-Hazardous Grant Number: 15-PT-02-042
Moving
Grantee Name: Kansas City Migsouri Police Award Amount: $210,000.00
Department Board of Police
Commissioners
Grantee Type: { ocal Government Agency
Address: 1125 Locust St
Kansas City, Missouri
64106
Contact Person: Shaun Cauthon Telephone #: 816-234-5345
Contact Address: 1125 Locust St
Kansas City, Misspuri
64106
DOJ Grant Manager: Marcus Holmes BOJ Telephone #: 573-751-5408




Grant Title:

Grantee Name:

Grantee Type:
Address:

Contact Person:

HIDTA Gang Sguad

Kansas City Missouri Police
Depariment Board of Police
Commissioners

Local Government Agency

1125 Locust St.
Kansas City, Missouri
64106

Melissa McLaughlin

Grant Number:

Award Amount:

Telephone #:

G15MWO005A
$167,256.00

816-234-56357

Contact Address: 1125 Locust St
Kansas City, Missouri
64106
DOJ Grant Manages: Nancy Lauer DOJ Telephone #: 816-891-5226
Grant Title: HIDTA Analyst Grant Numbenr: G14MWO003A
Grantee Name: Kansas City Missouri Police Award Amount: $347,350.0C
Department Board of Police
Commissioners
Grantee Type: Local Government Agency
Address: 1125 Locust St.
Kansas City, Missouri
64106
Contact Person; Melissa Mclaughlin Telephone # 816-234-5357
Contact Address: 1125 Locust St.
Kansas City, Missowl
64106
DOJ Grant Manager: Neet O'Connor DO Telephone #: 785-296-6782
Grant Title! Kansas City Multi-Jurisdictional Grant Number: 2013-JAG-002

Grantee Name:

Grantee Type:
Address:

Contact Person:

Task Force

Kansas City Missouri Police
Depariment Board of Police
Commissioners

L.ocal Government Agency

1125 Locust St.
Kansas City, Missouri
64106

Shaun Cauthon

Award Amount:

Telephone #:

$175,789.00

816-234-5345



Contact Address: 1125 Locust St.
Kansas City, Missouri
64106
DOJ Grant Manager: Heather Haslag BOJ Telephone #: 573-751-1318
Grant Tille: KC Anti-Domestic Violence Grant Number: 2012-VAWA-015-NW
Grantee Name: Kansas City Missouri Police Award Amount: $30,620.00
Department Board of Police
Commissioners
Grantee Type: Locat Government Agency
Address: 1125 Locus! St
Kansas City, Missouri
64106
Contact Person: Jenny Emery Telephone #: 816-234-5029
Contact Address: 1125 Locust St.
Kansas City, Missouri
64106
DOJ Grant Manager: Tyler Rieke DOJ Telephone #: 573-526-0845
Grant Title: Prevention & Prosecution of Sexual Grant Number: 2012-VAWA-014-NW

Assaulf

Grantee Name: Kansas City Missourt Police Award Amount: $130,042.00
Department Board of Police
Commissioners
Grantee Type: Local Government Agency
Address: 1125 Locust St
Kansas City, Missouri
64106
Contact Person: Jenny Emery Telephone #: 816-234-5029
Contact Address: 1125 Locust St.
Kansas City, Missourt
64106
DOJ Grant Manager: Tyler Rieke DOJ Telephone #  573-526-9945
Grant Title; Motor Carrier Safety Assistance Grant Number: 14-CMV-MC-002

Grantee Name:

Program

Kansas City Missouri Police
Department Board of Police

Award Amount:

$692,000.00



Commissioners

Grantee Type: Local Government Agency
Address: 1125 Locust St.
Kansas Ciy, Missouri
64106
Contact Person: Shaun Cauthon Telephone #: 816-234-5345

Contact Address: 1125 Locust St.
Kansas City, Missouri

64106
DOJ Grant Manager: Jeremy Hodges DOJ Telephone #: 573-751-5419
Grant Title: HIDTA KC Metropolitan Grant Number: G13MWO005A
Enforcement Task Force
Grantee Name: Kansas City Missour! Police Award Amount: $722,036.00
Department Board of Police
Commissioners
Grantee Type: Local Government Agency
Address: 1125 Locust St.
Kansas City, Missouri
64106
Contact Person: Melissa McLaughlin Telephone #; 816-234-5357

Contact Address: 1125 Locust St.
Kansas City, Missourt

64106
DOJ Grant Manager: Nancy Lauer DOJ Tetephone #: 816-891-5226
Grant Title: HIDTA KC Metropolitan Grant Number: G14MWO005A
Enforcement Task Force
Grantee Name: Kansas Cliy Missouri Police Award Amount: $754,482.00

Department Board of Police
Commissicners

Grantee Type: Local Government Agency
Address: 1125 Locust St.
Kansas City, Missouri
64106
Contact Person: Melissa McLaughiin Telephone #: 816-234-5357

Contact Address: 1125 Locusi St.
Kansas City, Missouri
64106



DO.J Grant Manager:

Nancy Lauer

DOJ Telephone #

816-891-56226

Grant Title:

Grantee Name:

Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

HIDTA KC Mefropolitan
Enforcement Task Force

Kansas City Missouri Police
Department Board of Police

Commissioners

Local Government Agency

1125 Locust St
Kansas City, Missouri
64106

Melissa McLaughiin

1125 Locust St.
Kansas City, Missouri
64106

Nancy Lauer

Grant Number:

Award Amount:

Telephone #:

PO Telephone #:

G15MWOO05A

$838,149.00

816-234-6357

816-881-5226

Grant Title:

Grantee Name:

HIDTA Forensic Lab

Kansas City Missouri Police
Department Board of Police

Commissioners

Grant Number:

Award Amount:

G13MWO005A
$129,704.00

Grantee Type: Local Government Agency
Address: 1125 Locust St.

Kansas City, Missouri

64106
Contact Person: Melissa McLaughlin Telephone #: 816-234-5357
Contact Address: 1125 Locust St.

Kansas City, Missourt

64106
DOJ Grant Manager: Nancy Lauer DOJ Telephone #: 816-891-5226
Grant Tigle: HIDTA Forensic Lab Grant Number: G14MWOO0BA
Grantee Name: Kansas City Missouri Police Award Amount: $133,667.00

Grantee Type:!
Address:

Department Board of Police

Commissioners

Local Government Agency

1125 Locust St.
Kansas City, Missouri



Contact Persom
Contact Address:

DOJ Grant Manager:

64108

Melissa McLaughlin

1125 Locust St.
Kansas City, Missouri
64108

Nancy Lauer

Telephone #:

DOJ Telephone #:

816-234-5357

816-891-56226

Grant Titie:

Grantee Name:

Grantee Type:
Address:

Contact Person:

HIDTA Gang Squad

Kansas City Missouri Police
Department Board of Police
Commissioners

Local Government Agency

1125 Locust St
Kansas City, Missouri
64106

Melissa McLaughlin

Grant Number:

Award Amount:

Telephone #:

G13MWO005A
$156,434.00

816-234-6357

Contact Address: 1125 Locusi St
Kansas City, Missouri
64106
DOJ Grant Manager: Nancy Lauer pPOJ Telephone #: 816-891-5226
Grant Title: HIDTA Gang Squad Grant Number: G14MWOO0DBA
Grantee Name: Kansas City Missouri Police Award Amount: $167,256.00
Department Board of Police
Commissioners
Grantee Type:! Local Government Agency
Address: 1125 Locust St.

Contact Person:

Contact Address;

DOJ Grant Manager:

Kansas City, Missourl
64106

Melissa McLaughlin

1125 Loocust St.
Kansas City, Missouri
84106

Nancy Lauer

Telephone #:

D0J Telephone #:

816-234-5357

B816-881-5226

Policy Statement:

The Kansas City Missouri Police Department provides equal employment opportunities to all applicants and employees,
regardiess of race, color, national origin, sex, religion or disability. The department does not condorne or tolerate any
conduct or practice by its employees, which may be consirued as discrimination and/or harassment because of age, race,



color, national erigin, sex, religion or disablliies. Additionally, the department will not tolerate any form of retaliation
against a department member who reports discrimination and/or harassment or who participates in an investigation.



Step 4b: Narrative Underutilization Analysis
See Attachment

Step 5 & 6: Objectives and Steps

1. The Kansas City, Missouri Police Department will pursue a comprehensive plan to recruit, retain, train and

promote the most qualified individuals and guarantee equal opportunity to all members for transfers andfor

promotion, Each commander and supervisor has the responsibility to strive to meet these goals and to ensure

equal opportunity for all members. ‘
a. Recruiters will recruit those who may not have previocusly considered a career in law enforcement by attending job
fairs, high schools, college job fairs, community events and through neighborhood coalition groups.

b. Emphasize the lateral transfer program that permits police officers from other law enforcement agencies to be
hired near their current salary.

¢. Offer testing for police officer candidates periodically throughout the year. Broadcast testing dates via radio,
television and social media.

2. Due to the highest under-utilization of fornales and under-utilization of minorities in other categories, the
Department's goat, through our comprehensive recruitment and retention plan, is to maintain the highest
number of qualified individuals for each position.
a. Update video, printed publications, and website focusing on employment possibiliies as a way to minimize the
under-utilized categories and aftract new applicants.

b. Recruiters, the Office of Diversity Affairs commander, the Employment Unit commander, and all other police
commanders, as well as the Chief of Pdlice will remain in contact with prominent community leaders and
organizations in an attempt to develop new recruitment and retention programs in conjunction with their
organizations.

c. Attend events specifically marketed to potential female applicants.

3. The Department achieved an improvement this reporting period in the under-utilization percentage of white
females in the Protective Services Sworn - Patrol Officers Category (11%) from the previous reporting period
(17%); the Department's goal is to continue to increase and retain the number of foemale Police Officer
Candidates.
a. Utilize female officers within our department to assist with recruitment efforts at career fairs and events marketed
{o potential female applicants.
b. Maintain and update as necessary, the section on the KCPD website regarding women in law enforcement. Post
pictures of women in various diverse positions throughout the department.

4. The Department will strive to retain the most qualified based on equitable performance applied to ail
members.

a. Provide on-going training and a positive work environment to retain members rather than lose them to other
employers.

b. Human Resources will continually monitor all testing processes for promotion as well as for new applicants to
ensure all testing processes are bias free.

¢. Continue to provide additional training sessions for members going through promofional processes.
d. Continue to monitor and improve HR training block/Sergeants school for newly promoted Sergeants.

e. Enhance professional staff development through cross-training, attendance of outside training programs and allow
membership in job related professional organizations.

f. Provide diversity training to all department members to ensure the Depariments guidelines and philosophy
regarding diversity are understood and perpetuated throughout the Department. Work closely with the Chiefs Office
of Diversity Affairs.

g. Work closely with the Chief of Pelice’s Diversity Recruitment and Retention Work Group.



Step 7a: Internal Dissemination
1. Place an article in the Departments daily Informant newsletter to inform members that a copy of the EEO Short Form is
available upon request in the Human Resources Division,

2. Update the link on the Departments intranet site (employee access only) to allow members access to the report.
3. Distribute a copy of the EEQP Short Form to Bureau Commanders and Board Members.

4. Place information in the Departments Annual Report and reiterate commitment to fair selection process hiring,
promotions, and assignments.

Step 7b: External Dissemination
1. Update the link to the EEOP Short Form on the Depariments public internet site.

2. Nofify applicants, vendors and contractors that The Kansas City, Missouri Police Department is an Equal Opportunity
Employer and has developed and EEOP Short Form that is available for review upon request in the Human Resources
Division.



61 30 51 2bed podsy ucsezarn: 4033 Sweboag 80gen{ 10 20WG POOSNH

|

UIOMS)
~UDN ISSVIAISS SA)DB0NH

Yol %0 %0~ Yol %l %E i %e- Yl %l We %0 %0 %0~ %S Yt~ %EE Yolft LOHBZHAN
% % % %
oo/or | %upoL | %0SZ | %LI0BL | %0/0L | DLOFL'G |%hkiGRZ L | LZIGES'D | %0BS | %LE0Y | %00 | %L00Z | %OSTL | PLIGEE'Y | %RIGZYZ|ZEISPI0L] %/ 0.0 104ET UBING
%0 YoliL W00 %011 %/ bANTAY %BEL | %OHCLE L %L/ Y%bily %Ofl Selll %D %6I20L | Wb/ly | %S9/S0L Yal#t SOI0PLICAA
SI9T10 10418 d-UIOMS]
ISBIIAISG BAHDEI0IY
%0 % %0 %0 %0~ %E- %0~ %~ %Z %0 %0 %0~ %0 %g- %e- %8 Yef# UOHRZINN
%
%010 %0/6T %010 %0/0 %0/GZ | %SIOPE | ISy | %ZLI0BB: %00 | %TBZL | %00 %OMOS | %0/SL | %LL/008 ! %8/SLY | BO/0ERY %/ 810
%D/ 1 %1ie %0/0 %0/ b At %2/G %071 %o1LZe %Elg %29 %0f1 %01 %12 %BIEE %EL | %LL0EZ Yol SIIOPLOAA
SRINIO-IoMS
1SeDIAISS SMI00100d
%0 %0~ %0 %~ %0 % %z~ %l- %0~ %0~ %0 %l %0~ %l %l- %0~ Yulg UOHRZHIN
% % %
% 0L %0/CE %00 %1/G9L | %O/SL | OLGEZ'L | %E/G8E | 6E/0E6'Y | %0/0L %0/55 %00 %2/S6L | BO/SZ | %E/S6E | %Z/O0Z | BEISES'Y %i# 810
%l %010 %00 %070 %00 | WYLEL | %L | %EEE | %00 Yel/0 %O/0 %I %0/ %Pt %l | %6ENE Yofft BIIODUTAA
SUBRIDINYDOL
%8 Yl %0~ %0~ Y%l %9 %t Yo~ %0~ %e %0 Yol~ %0~ %Y %~ %G Yottt UOHEZIIN
% %
%OOLL | %ODBE | %OSS |%LI0SHT ] %0/0LL | BOISEN'S | %Z/06T')L |97/08G'08] %06 | %O/SZE | WOIST |%TSLT'L] %009 |%E/06L'T]%1/E00' LE/5.8'82 % S0
%EE %070 %00 %ifl Yalil %Eiilt %eit %BE/EL %0/0 %ZiC %0/0 %L %0/0 Yl %00 %ELiBe Yol# FDOPLOAA
5jeliolss2)01d
%4 %l %0 Y%~ %0~ %e- %L~ %iz- %0~ Yo b~ %0 %L~ %0~ %0l %e- %6 Yafit UORBZIAN
% %
%O/0Z | WOOBL | %O | %LO0S | %OMFL %OISSE'T| YWhGve |G8/GEL'8L] %UGL | %LOPE | WO | %LSDE | %OSRE |%S/SYY'T] %e/SPOL |6Y/690'0T %i# 810
%0/0 %¥lih %0/0 %070 %0/0 %0/0 %0/0 % EfL %010 %00 %00 %0/0 %010 b/l %0/0 %LGHy Yot SILOPUCA
SICIENSHIWIPY/SIEIDINO
Bpueis| JERIEE]
ayoed anleN Lo BAlEN
sa0By | ey Jo BYSE|Y | UEsuSlY s308yY | BWO o Bisely |ueduswy
210 |uUBllEmEH iouepu | ueouly | oule Jo QIO | uBLEME} Jouepyy | ueouy | oulet 1o seuobaies qor
JBUy | Joomp | oAReN uBiSYy |UBDHBWY J00BIQ | OlUBdSIH | QHUA o | oooml | eaeN Upisy | UBDUBWY | 002|g | JiedsiH 1 SHUM
SEWE BT

LNOSSH “Aunos UoSHIRr JONIEY] J0GR ] JURASIDY
ueyo sisfjeuy ueneziyn



81 4o 94 afed voday uolezIYN JOIT ‘sweiboly S0snT Jo SOWYO rOASNH

Yl [ S0~ %k- %0~ %l %G Yl %0~ A %0 %1 %0- %68 e %6~ %/ UONRZIN
% % % %
%O/0GE | %OMLE | %OMZ |%L0L0'L] %D/OZL | DLSLE'S | %G/SSZ'Y ISTIOL0ZE| %O/0BL | %LI0ZE | %O/SLL |%L/OBO'L| %O/GLZ | LL/OBL'S | %BISER'S|L6/558'28 %t S0
%0/0 %00 | %00 | %00 %OM | %FWT | %00 | %FWE | %O | %00 %0/0 %00 %0/ | %05/6 | %00 | %8S 38t DIIOPLOAN
SOUPUSUIB[I/E2IAIES
%0 %0 %0 %0 %o LA %0~ b~ %0~ %2 %0 %1~ %0~ %t %8" %6 ol VOREZIAN
% %
%O | %OOD | %O0Z | %008 | %SZ | %IUGOZ | BOMBSL [%WELF'L| %O0/SY | %E/96Z | BOGT | %LSLL | %OSLL 1%OOZL'E| /099'S |pLI0L0VE %4 810
%00 | %00 | %0/ | %00 %0/0 %0e | %00 | %0/0 %00 | %E/L %O | BOO | %00 | W%IWE | e/ | hERISZ %5/ 9DIOPHOMA
yeid poig
%0 %l %0~ % b %0~ %t %z LA %l %0~ %0 %1~ %0 %2~ %e- %8t %/ UOHBZIINN
% % %
%O/OVE | %L/0SS | %D/0B | %L/G0B | %O0MSSZ |ELOLZ'EL| %EIOEL'SIBH0LE08] %0/BS | %OMFLY | %O/0L | %HOZS | %O/OLL | %F/0L8'Y| %T/GEE | |0T/SES'0E % S0
%Ll el | %OIC | %00 | %0/ | %GPEL | %SI6 | %BLA8 | %00 | %00 %OM | %DIC | %00 %eir | W00 | vesivl Soi# SII0JIOM,
yaddng sanensiupy
%0 %1 %0 %0 %0 %2 %E- %EL YT %l %0 %0 %0 %2~ %0 %%- %/ UORBZINN
WOI0 | Sel0z | %00 | %00 | %00 | %OZI0EL | %90V | %OZ/OLL | %e/SL | %0/ %OM | %MP | %00 | %SH00ET %00 | %i208 % S 10
%00 | %PIL | %00 | %00 | %0 | %eZE | %S | %BTER | %00 | %I %OIC | %L %00 | %®EL | %O | %EZ/OE %/# SOIOPIOM
Iapuels| 1apues)|
ayped BALEN Sifoed BAlEN
saoey | Buyp o ENSE|Y | UBOUBIY S30EX | B0 0 exsElY |uedusly 5
BIOK | UBHEMEN Jouemu; | usDuly | oule o 2UO[ | ueleMEl Jo uelpl; | ueDuY 1 ouet o ssucbae) dor
B0 10 om), aAlleN uglsy |uesuawy| Jooeig | ouedsiH | SHUAA BUyln 10 0M BnEN UBISY LBDUSWY | JOMoRIg | oledsik | Sjup,

sfeluad

]




&) 30 2| aBed Hoday uokEZINMY JOFT “SwWeIb0IE BOYSNr JO SOUO 'TOUSA

A Vel Hoddng aARRSIIWPY
HIOMS]
A -UON (SODIAIBE OAI}0030Md
195130 jo1ed-Uiome
A rd A Ve A A SUDIAIFG SARDS10M
SIBIOLO-UIOMS
A ISODIAIDG BANI0S104
ERVEE) 1SPUE|S|
syved sAgEN afoed IAgEN
sa0By | JouiD lo Bysely | UBDilowy sacey | Jepp 1o BYSEjy | UBdlawy
sayobejen gor
SIOW  ueemeH | Jauelpyy | ueouly | ounetio alofy | uepEmEH 10 uBipu( | UBDHEY | ouneT o
BPYWO 1 0O0ML T DANEN Uglsy |uzoHRlUY | S0 N0BIE | OWRIEOSHS | SHUM By | ooml | aneN uglsy | uedudwy | 10Morig | owedsi | SHUA
Bello} Elli

JeyD UoeZIHIBPUN JURdLILBIS



rOGESN
i ey
SIS JO
"suwesliold 92
CREZMAN 4033 'S
uonezI
d podey
 abe
5108

Yol SIOPHOM
- Yed-uIoms|
4
Sowily | %GaIS0L SIZ3i50 wow BA133910id
| %60l | % ISHOIA SSTOPIOMA
Y b Y%r#
FT R ] o JueebIeg
0/ HELIL 1OAA
0L bily %E/2 3010}
"I | L] Yol
it} % o1 % uresded
oL | * G LI6E
T2% _ HoHz oL | %O/l %olE | % S3I0PIIOM,
nn-n o
R v ﬁ v % oI _ %2/ _ F Yol 0Tem
%0/ Y2h o %69/C
7 M %0/0 _ o _ %80T %00 %010 — 7 w %010 * Yot BIIOPUOAA
% %% iz %8 ° 109
GOIL HEi %, 500 12uo)
a 0] %o % %il9 | el | o ] %00 | %00 | %0/0 | %02/ s1uD findeg
%0 o o G 1714351
€| w0 | % %O | 00 | [%o0 T % %0/0 | %ovie | i 7% SOIOPLOA
% LI = o [ % %,
%010 o L0/ RIYD
%011 oo [ %o | 0| e o0 | %00 | %00 oolod o}
%00 | %0 5070 oo
%00 # N 5 _ Y%0/0 SE0/0 _ e eI _ %
i
%010 0T m %0 o _ %OV/Z 55 _ %00 M i
o,
%00 | T T sor
940/ % %o Seles
%ol | % 0 | %00 0 | %0/0 o
o 040/ Yl
%010 w 0 _ %0/0 _ %0/0 IEEE aAleN UBDLIBUNY olge Jo
- §
%670 > %0/0 e ayped mv_mm_,m_ UESLyY oluEdsi | Sl
%00 SHG 10 lo uelp Jooeg | of
%00 | Sa0BY | MEH uealiBuiy
9040 _ uepe, ueIsy
PV _ SloiN SMEN
S%0/0 en soomy
lapueis| m>ww_< UBDLIBLY OUKET IO UM UG
ey ey pur | ueotsy opedsi | ol
Yo 10 4o el 40081 | o
$I0EY ME ugsisuly
uene ulsy
sl SAEN
5o Ao oMy
la

EEITER

EE

meTy
904051
KoBajed juai
uegy

HeyD



| understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEOP Utilization Report.

| have reviewed the foregoing EEOP Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.
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Isigratire] [title] [date]




